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Our Vision  

 

To create a world of class learning community in which all feel challenged and valued, where 

performance is improved and potential achieved, where success is celebrated and where there is 

a healthy respect for the environment 

 

Our Mission 

 

To use the strengths within the Trust Academies to raise achievement for all students and to 

enhance the role of member schools as resources for the community. We are passionate 

advocates of the power of partnership working to transform both educational and social outcomes 

for children for the better. Together, we have the capacity to make a difference and are morally 

bound to do so. 

 

Our Values 

 
 

 

Rationale 

 

This policy sets out the broad principles that we apply when approaching behaviour issues. It has 

been drawn up in consultation with pupils, staff, parents and Governors, and it should be read 

alongside the following policies: Anti-bullying, Equal Opportunities E Safety and SEND. Together 

these policies describe an inclusive approach which aims to address the full range of needs of all 

of our pupils. 

 

Philosophy 

 

High standards of behaviour are essential for effective teaching and learning and for the creation 

of a community in which safety and respect for the individual is paramount. Effective teaching and 

learning is at the core of the promotion of high standards of behaviour and the quest to develop 

the individual as an independent learner. Good behaviour management and restorative approaches 

encourage pupils to develop self-discipline and a work ethic and, therefore, a sense of 

responsibility. 

 

 

 

 



 

 

 

Purpose 

 

The implementation of this policy will: 

 

• promote inclusion  
• ensure children work in a supportive environment where everyone has the opportunity 

to learn and feel safe;  
• enable children to develop learning skills and confidence through co-operation 

and consideration for others;  
• ensure pupils, staff, parents and governors have a clear understanding of the expectations 

and ethos of the school with regard to behaviour both inside the school and outside 

whilst travelling to and from school;  
• encourage children to take responsibility for their own actions, appropriate to their 

age and maturity;  
• promote equal opportunities;  
• acknowledge and promote appropriate behaviour by positive reinforcement;  
• Clarify roles and responsibilities of staff. 

 
 

Home School Agreement 

 

Successful education works on the interdependence of the school, pupils and staff. All pupils and 

parents are required to sign the trusts Home School Agreement that communicates the 

expectations of behaviour for both parents and pupils; in order for an effective partnership to be 
established.  
  

 

Appendix 1 – Dealing with Incidents Peer on Peer Abuse 

 

https://corringhamschool.s3.amazonaws.com/uploads/key_information/Behaviour-Policy-
Appendix.pdf?t=1633338978  

 
Appendix 2 – Sanctions and Support  

 

The sanctions and support ladder has been created to ensure that staff feel supported and pupils 

are motivated to promote effective behaviour for learning. The intent of the ladder is to reduce 

misdemeanours; increase clarity for parents, staff and pupils; develop consistency/fairness in 

managing behaviour and promote a positive image of Corringham Primary School in and around 

the school as well as in the community.  Nevertheless sanctioning and support is individualised 

depending on the misdemeanour and rapid escalation can occur  
 

 

 

https://corringhamschool.s3.amazonaws.com/uploads/key_information/Behaviour-Policy-Appendix.pdf?t=1633338978
https://corringhamschool.s3.amazonaws.com/uploads/key_information/Behaviour-Policy-Appendix.pdf?t=1633338978


 

 

  



 

 

Appendix 2 – Reporting Concerns (Parent Guide) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Emails can also be sent directly to admin@corringhamprimary.com 

Subject – Curriculum Concerns   

Emails can also be sent directly to 

admin@corringhamprimary.com Subject Pastoral Concerns   

mailto:admin@corringhamprimary.com
mailto:admin@corringhamprimary.com


 

 

Appendix 4 – Banned Items and Searches  

 

Banned Items  

 

The items below must not be brought to school or seen in school. Any students found with any 

item that could be considered dangerous or a weapon will be sanctioned according to Gable Hall’s 

Sanction Ladder (Appendix 3) these dangerous and harmful items include the following: 

 

 Stink bombs 

 Fire cracker 

 Aerosol cans 

 Any other tupe of sprays 

 Lasers 

 Knives, screwdrivers or tools of any kind 

 Guns, fake/toy guns 

 Metal combs 

 Any objects that could be used a weapon 

 Cigarettes 

 Drugs 

 Alcohol 

 E-cigarettes/vapes 

 Lighters 

 Matches 

 Any sharp objects (a compass should be kept in a maths set box, scissors should be small 

and round and kept in a pencil case) 

 

Searches 

 
In the case of pupils bringing banned items to school, staff do have the right to search pupils. This 

however should in the main be carried out by a senior member of staff in the presence of a witness.  
Staff can search a pupil with their verbal consent for any item which is banned from school (see 

list below) the search can include the pupil’s bag, pockets or locker. The Head or a member of 

staff authorised by the Head together with a witness can search, without consent, for prohibited 

items such as knives or weapons, alcohol, drugs and stolen items. Items which can be searched for 

include: 

Mobile phones, iPods, laptops, fireworks, cigarettes, tobacco products, pornography, lighters, 

spray cans, work tools, any implements deemed to be dangerous. The school does not have to 

seek parental consent for a search to take place, but a courtesy phone call to say one has taken 

place will be made whenever possible. 
 

 

 

 

 

 

 



 

 

Appendix 5 - Ortu Federation - Alternative Provision for Students – Policy and Procedures  

 

1. Definition and legislation 

 

1.1 Alternative provision is education outside school arranged by local authorities or schools for: 

students who, because of exclusion, illness or other reasons, would not otherwise receive suitable 

education; students on a fixed period exclusion; and students being directed by schools to off-site 

provision to improve their behaviour. 

 

1.2 The main legislation covering the duties and powers relating to alternative provision is as follows: 

 Section 19 of the Education Act 1996, as amended by section 3A of the Children, Schools 

and Families Act 2010; 

 Section 29A of the Education Act 2002; Sections 6A and 100 of the Education and 

Inspections Act 2006;  

 Sections 1C and 4 of the Academies Act 2010 (as amended);  

 The Education (Pupil Referral Units) (Application of Enactments) (England) Regulations 

2007; 

 The Education (Pupil Referral Units) (Management Committees etc.) (England) Regulations 

2007; 

 The Education (Educational Provision for Improving Behaviour) Regulations 20102 

 The Education (Short Stay Schools) (Closure) (England) Regulations 2010; 

 The Pupil Referral Units (Miscellaneous Amendments) (England) Regulations 2012; and 

 The Schools Forums (England) Regulations 2012. 

 

2. The Academy’s reasons for choosing to place a student in alternative provision 

2.1 We will always ensure we have a clear rationale for placing a student in alternative   provision.  

Reasons for doing so may include any of the following (although the list is not exhaustive): 

 as support for vulnerable or challenging students with a view to ensuring their success in 

external examinations and an improved chance of gaining a post-school placement; 

 to ensure students’ talents and interests are developed more effectively than has been the 

case in school following the national curriculum;  

 to address a student’s disaffection – for example poor behaviour and/or attendance – by 

offering different types of experience and learning styles; 

 to address more intensively the English language needs of students entering the school at 

Key Stage 4 with little or no English. 

 as a strategy to avoid permanent exclusion where all in-school provision had not minimised 

the danger of such an exclusion.  

3.   Principles guiding our practice 

 

3.1    Students will remain a full part of the school at all times; students referred to off-site alternative 

provision will always be referred on the basis that the provision is more appropriate for them than 

that which Ortu Corringham Primary, Ortu Gable Hall and Ortu Hassenbrook Academy can 

provide. 

 

3.2  The assessment process for alternative provision will be made in discussion with students, parents, 

Heads of Year and, where appropriate, subject teachers and the provider.   

 

3.3  The provision will have clearly-defined intentions which relate to academic and personal outcomes, 

will be well-planned and will set out a personalised pathway for the student. 

 

3.4 The qualifications students receive will be nationally recognised and will enable progression to 

further education. 

 



 

 

3.5 Service Level Agreements will be put  in place for all provision and will include procedures for 

monitoring attendance, progress, safeguarding and for ending the placement.  In regard to 

safeguarding the expectation is that providers will adhere to the school’s policy and procedures. 

 

3.6  Pastoral support will be provided by the school to ensure students can seek support and advice as 

required.  

 

3.7  School staff will demonstrate to students that they themselves value the provision with a view to 

helping the student attach a high value to it and so increase their motivation.  

 

3.8   Communication, including the sharing of relevant information, between the school and the provider 

and between the school and the family will be regular to ensure that interventions can be made 

where appropriate and success can be celebrated. 

 

3.9  Monitoring of attendance and provision will be conducted on a weekly basis. 

 

4. Procedures 

 

4.1 Ortu Corringham Primary, Ortu Gable Hall and Ortu Hassenbrook Academy sets up a meeting 

involving all relevant parties, including parents/carers and others as appropriate: Head of Year, 

college provider, student. 

 

4.2 A representative from the school clearly explain to families the reasons why the alternative 

provision is being offered.  If the provision is being offered as an alternative to permanent exclusion 

this must be clear to parents so that they are able to make an informed decision. If parents refuse 

to accept the offer of alternative provision as an appropriate alternative to permanent exclusion, 

the Headteacher will decide whether to proceed with the original exclusion. 

 

4.3 Once agreement has been reached on the provision, the following actions take place prior to 

placement: 

 

i. Responsibilities for supporting the students and timescales for reviewing the contract are 

agreed.  These include support from the school Learning mentor via half termly visits, 

contact with family, daily/weekly monitoring attendance, punctuality and provision. 

 

ii. The school ensures that all health and safety checks of the provider’s premises have been 

undertaken.  

 

4.4 Once the student commences the placement, the school formally monitors attendance, updates 

records and maintains contact with the provider on a daily/weekly basis.   

 

4.5 Providers must contact the school whenever the student is absent.  The school then makes contact 

with the parents/carers to try to resolve the issue to ensure regular attendance is achieved and, if 

this proves unsuccessful contact, a referral will be made to the school’s Education Welfare Officer. 

4.6 If a placement does not appear to be working or if the student is not attending, a formal meeting 

should be held involving the school, parent/carer, students and any other appropriate person. The 

meeting will reinforce the expectations of the original agreement while seeking feasible alternatives. 

 

4.7 If a student is permanently excluded from an alternative provision placement, a meeting will be 

convened between the school, the provider and the family to discuss either a return to the school 

or to identify a further alternative provider. 

 

4.8 All agreements around alternative provision are regularly reviewed.  Timescales and responsibilities 

for reviewing the agreement are made clear to all relevant parties. 

 



 

 

4.9 The impact and success of the placement are measured against the targets the students are set in a 

meeting once per term. Examples of these could include: attendance, behaviour, qualifications. 

 

4.10 In addition, as a member of the local authority’s Alternative Provision forum we have committed to 

the following timetable: 

 

 

5. Responsibilities  

 

5.1 The Assistant Headteacher (Inclusion) / or Headteacher as appropriate has overall responsibility for 

alternative provision and related arrangements. 

 

5.2 A member of the mentoring team is responsible for setting up placements, liaising with colleges, 

making visits and supporting any students facing difficulties. The responsibilities include: Half termly 

visits to every student, monitoring attendance and punctuality, Liaising with the Deputy Headteacher 

and/or Child Protection Officer regarding any concerns, updating the school database and working 

with any relevant external agencies e.g. Youth offending and social services. 

 

5.3    An annual report will be prepared for governors which will include a review of all placements and 

ensure value for money. 


