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Summary 
 
Corringham Primary is a three form entry school in Thurrock in Essex. The school 
provision includes places for children with Speech and Language needs from around the 
Borough. Corringham is part of the Stanford and Corringham Schools Trust. The school 
is led by an outstanding Headteacher who has successfully built a very effective team 
since she took up her post in 2014. At that time an audit found the school to be 
inadequate. The Ofsted inspection of July 2015 judged the school to require 
improvement, though leadership and management, the behaviour and safety of pupils 
and early years’ provision were rated as Good. A clear focus on the improvement of 
provision has resulted in the teaching and learning showing evidence of good practice 
leading to achievements and provision which are now at or above National Standards. 
 
The enormous improvements in provision at Corringham have resulted in the school 
filling all reception places for September. They have a reputation for making 
outstanding provision for children with special educational needs and disabilities and 
they embrace children who have not been included in other settings. The care and 
support offered ensure that children are able to thrive and they are fully integrated into 
the life of the school. 
 
Corringham is situated in a community where the population is relatively stable and the 
majority of families are White British, with some having lived in the area for 
generations. Strong support systems for children and families are in place and the 
Pastoral Team offer excellent support to the most vulnerable families. The diversity of 
the population has begun to change and there are few but increasing numbers of 
children and families from minority ethnic backgrounds.    
 
The school states that, “Our aim is to make Corringham Primary a caring, vibrant and 
viable school where all children can aspire to their full potential. The vision and 
challenge is to raise standards in our school for every child. Across our school the 
expectation is that all pupils are provided with high quality learning experiences that 
lead to consistently high levels of pupil achievement.”  The school has created a warm
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and welcoming atmosphere. Staff are approachable and they listen to parents and 
children and take account of their views and concerns. All feel that they are successful 
members of the school’s community. Parents say that they can always speak to any 
member of staff and that they feel respected and valued. Parents appreciate the regular 
communication opportunities and value the outstanding individual attention and 
support given to their children.  
 
The personal development of pupils and development of positive learning attitudes are 
high priorities, and pupils are supported to become effective and successful learners. 
Individual and group achievements are celebrated and rewarded, and pupils, staff, 
governors and parents work together as effective members of the school community.  
 
A clear approach to developing and sustaining a good understanding of how pupils 
learn is a key factor in the rising levels of achievement. The learning environment and 
opportunities provided result in positive attitudes of children and adults to learning. A 
system of rigorous monitoring of attainment is in place and regular review of children’s 
development ensures that staff have a whole picture of the circumstances of every child 
which they consider in the day to day provision, and this impacts positively on their 
ability to succeed. 
 
Pupils’ behaviour is very good and adults and children conduct themselves extremely 
well around the school. There are high expectations of conduct of all, and adults provide 
positive role models to the children. Pupils have positive attitudes to school and 
towards each other.  
 
The staff team is dedicated to ensuring that high expectations, effective teaching and 
extensive support and intervention enable all to achieve to the best of their ability. 
There are consistent systems designed to support and celebrate purposeful learning. 
Pupils know what is expected of them and they are able to identify what they need to do 
to make progress. The school has worked tirelessly to ensure that all staff have a good 
understanding of the needs of learners to ensure that systems are in place which enable 
children to learn successfully. There is early identification of concerns and high quality, 
timely interventions are provided where required.  
 
The creative, “Inspire” curriculum provides an extensive range of carefully planned 
learning experiences and is highly effective in supporting academic progress as well 
ensuring a wider development of personal experiences and life learning. Pupils are 
highly motivated and enjoy participating in the activities on offer to them. The school 
offers a range of extra-curricular activities. Clubs are designed to be engaging and help 
children to develop personal and physical attributes. 
 
The school environment provides a dynamic and nurturing place which is calm, 
supportive and inclusive. The accommodation has been well developed over time to 
meet the needs of learners. The buildings originally accommodated separate Infant and 
Junior schools and so are on opposite sides of a road. There is pre-school provision 
onsite which became part of the Trust in September 2015. The grounds provide 
playground and grassed areas with zoned areas and play equipment. Displays around 
the classrooms and corridors reflect the school’s inclusive ethos. The school provides 



 

 

carefully selected resources which are allocated to maximise effectiveness and to 

ensure that excellent provision is made for all. Classrooms are well organised and the 

focus on learning is reflected in displays and in the provision of high quality resources. 
The displays in corridors and public areas celebrate the achievement of all. 
 
The Headteacher has built a highly skilled team of staff who support groups and 
individuals both inside and out of the classrooms. The staff know the pupils and parents 
very well. Senior leaders are extremely effective in ensuring that systems are in place 
and procedures followed in order that pupils’ needs are met, parents are involved and 
supported and that staff are able to develop and succeed. The school has developed 
excellent relationships with families who are regularly canvassed for their views on all 
aspects of school life. Links with outside agencies positively impact on children’s 
experiences. 
 
The Governing Body is highly effective and plays a vital role in developing the success of 
the school. Members are involved in the monitoring of provision. They constantly reflect 
on their effectiveness and they support and challenge the staff team to ensure that there 
is continuous improvement. They consider all plans and processes to ensure that the 
best interests of all in the community are served and that the inclusive nature of the 
school is considered in plans and policies. 
 
The school is dedicated to maintaining and developing links with the local community. 
Pupils are involved in local activities and events. Collections are made to support a 
range of charities.  Links have been forged with local agencies and every opportunity is 
taken to bring the community into school and to take pupils into the community.  
 
The preparation of the self-evaluation report was coordinated by the Assistant 
Headteacher Catherine Smith who leads on Inclusion, is Senco and is responsible for 
safeguarding. It thoroughly and comprehensively presented all aspects of the school’s 
inclusive practice and supported the pre-assessment analysis and focus of investigation 
for the process. The programme for the assessment day ensured access to all relevant 
documents; personnel, events and learning activities. 
 
Any suggestions for development are offered in an advisory capacity. 
 
I am of the opinion that the school fully meets the standard required by the Inclusion 
Quality Mark. There are only minor areas requiring development and the school is 
aware of these. I recommend that the school be awarded the Mark and be reassessed in 
3 years’ time.  
 
Assessor:   Linda Carr 
 
Findings confirmed by Inclusion Quality Mark (UK) Ltd:  
 

 
…………………………………………. 
Joe McCann MBA NPQH 
Director of Inclusion Quality Mark (UK) Ltd
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Element 1 - The Inclusion Values and Practices of the School 
 

Strengths:- 
 

 It is said that, “Inclusion at Corringham Primary School is everyone’s responsibility.”  
The core values are displayed everywhere around the school. These values are 
embedded in everyday practice. The school demonstrates a commitment to offering 
the best educational experience to every child. 
  

 A clear vision for the school is promoted through the strong leadership of the 
Headteacher and Leadership team. All are dedicated to ensuring that all children 
succeed and staff are committed to offering children opportunities that will develop 
their confidence and raise their aspirations. Staff make every effort to ensure that they 
know their community well. 

 

 The Assistant Headteacher, who leads on Inclusion, is Senco and is responsible for 
safeguarding. She coordinates provision and is extremely effective in ensuring that the 
school develops inclusive provision and practices. 

         

 The reviews and reports undertaken by outside organisations agree that Corringham 
successfully makes provision for all pupils which is constantly developing and 
improving. The school improvement plan clearly and comprehensively sets out the 
developments planned. The school is determined to continue the rapid improvement 
in provision taking account of the interests of all in the community. 
 

 High quality teaching and effective learning is key to the commitment to addressing 
the needs of all pupils. Provision is carefully designed to ensure that carefully designed 
support is offered to vulnerable pupils to enable them to develop the skills needed to 
enable them to succeed in all aspects of school life. Pupil Premium funding is carefully 
allocated and the impact monitored to support the success of all pupils. 

 

 In 2015 Ofsted reported that, “All pupils have full and equal access to the range of 
activities provided. The school promotes equality of opportunity well, fosters good 
relations and effectively tackles all forms of discrimination.”   
        

 The staff team includes highly skilled staff who offer support to all children and 
families. The Pastoral Support Team understand the needs of children and families and 
provide outstanding care and guidance.      
       

 Celebration of attainment, promoting effective learning and identifying and minimising 
any barriers to achievement are key factors of the daily efforts which ensure that 
inclusive practices are embedded.       
       

 A range of policies, designed to support inclusion are regularly considered and are 
implemented effectively. These policies are reviewed and updated to ensure that all in 
the community understand expectations. The Trust is fully involved in all decision 
making and they undertake rigorous monitoring and evaluation of the implementation 
of policies and plans.         
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 Values and expectations of behaviour are strongly promoted so that all can work 

together harmoniously. All staff, pupils, parents and school partners are included in 
activities and events and are encouraged to contribute to the life of the school. Their 
safety and security are carefully considered.      
      

 The staffing structure has been developed to include a strong team who lead to 
promote the clear values and support the further development of good practice. All 
staff have good training and development opportunities.    
           

 The school takes account of the needs of all children so that they become successful 
learners and are able to develop emotionally and socially. Barriers to learning are 
swiftly identified and addressed. A variety of awards and certificates is designed to 
motivate all children and to value their achievements.  
   

 The curriculum provides appropriate, engaging experiences and as a result children 
are enthusiastic about, and engaged in, their learning. Each class is named after a 
different country and by learning about them children develop a better 
understanding of the world. 
 

 Assemblies, events and experiences are designed to support the inclusion of all and 
an understanding of each other. There are high expectations which require that 
everyone shows respect to everyone in the community.    
     

 The school works collaboratively and effectively with a wide range of agencies to 
ensure inclusion of all children through integrated practice. There is a child in the 
school who has a split placement with a special school. She if fully included in all 
activities within the classroom and beyond. Children who have been admitted to the 
Special Speech and Language provision are integrated into their classes whenever 
possible. 
 

 There are good links with other schools locally which enable staff and pupils to 
support and to learn from others. This also supports children and families at 
transition points in their school lives. The school has many effective processes in 
place to support successful transition. 

         
Areas for Development:- 
 
 Plans are in place to embed inclusion further in all aspects of the school by 

continuing with the CPD programme.       
     

 Further development of the Pupil Family Support Leader role is planned to ensure a 
more rapid contact with families at the beginning of the year and before the start of 
the academic year.         
  

 A pastoral team was introduced last year to focus on the emotional wellbeing of all 
children.  The team has a clear focus on children who have the greatest need.  Part of 
the team’s remit is attendance and the Pupil Family Support Leader will continue to 
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work closely with identified families to continue to improve their attendance. 
  

 There will be a continuing focus on Nurture Group provision. 
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Element 2 - The Learning Environment, Resources and ICT 
 
Strengths:- 
 
 The internal environment of the school is bright and welcoming. Careful 

consideration of the needs of learners led to the provision of a calm and attractive 
place where adults and pupils feel comfortable and valued. The displays reflect the 
inclusive ethos by celebrating the achievements of all. 
 

 The classes are all named after countries around the world and children learn about 
the lives of others in those countries.  

 
 Activities and events are organised to support pupils understanding of their own 

and other people’s cultural background and religion. Displays include one on Rites 
and Rituals and another on “Holding hands around the world”. 

       
 A safe and engaging environment has been developed for learners. The school’s 

values, behaviour expectations and achievements of pupils are displayed 
prominently around the building. This ensures that pupils have a strong sense of 
belonging and a clear understanding that they are all valued members of the school 
community. 
 

 Classroom displays include working walls and pupils’ work books include clear 
targets for development. There are celebrations of achievements and progress 
around the school. This supports children’s understanding of what they need to do 
to succeed. 

       
 Classrooms are appropriately furnished and very well resourced. Equipment is 

provided for those with identified needs to ensure that all are able to participate in 
learning. The provision of resources is clearly carefully considered and monitored to 
ensure that they are appropriate and well used. 

 
 The provision of technology has been developed and there is a newly updated ICT 

suite and pupils have access to computers, ipads and laptops. Appropriate software 
designed to support those with identified needs is available. There are interactive 
whiteboards in each classroom. The PTA provided two trolleys of class sets of 
laptops which are used in classrooms. 
  

 The ICT technician based in the Trust’s secondary school offers excellent technical 
support. 

 
 A new library has been created and is well stocked with a wide range of books. 

 
 The outdoor learning environment provides extensive opportunities for recreation 

and learning. There are spacious play areas and play equipment. The grounds 
provide a suitable space for a wide range of physical activities.  
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 Children benefit from a range of trips and outings designed to support their learning 
and develop their experiences outside of the classroom. There is an annual trip to 
Grange Waters for team-building activities.      
        

 Staffing is designed to ensure that all children are able to learn and participate. The 
team has been structured to provide capacity for experienced teachers to support 
groups and individuals. The well-trained Teaching Assistants provide significant and 
expert support to learners. The recruitment and deployment of staff is carefully 
planned and implemented to ensure that pupils receive the best support available 
for their learning. 
 

 The Nurture groups offer resources to support vulnerable pupils. The staff are 
highly experienced and are extremely effective in the provision they have developed.  

 
Areas for Development:-          
 
Flat roofs on most parts of the lower school are undergoing a replacement programme 
and there are plans for sports facilities to be developed in the lower school.   
    
 A pupil who is a wheelchair user will be moving over to the Upper School in 

September and provisions are being made to meet all her medical needs.   
        

 Improvements to the ICT provision throughout the school and updating of 
interactive whiteboards are part of an ongoing development programme.  
     

 Each class will be renovated as part of a rolling programme of developments. 
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Element 3 - Learning Attitudes, Values and Personal Development 
 
Strengths:- 
 
 The school has a clear set of values which are regularly referred to and reinforced to 

ensure that everyone in the community understands expectations. The Roll of 
Honour celebrates the development of Respect, Responsibility, Honesty, Compassion 
and Courage. Each class identifies a child who has shown these attributes for an 
award at a weekly assembly. 
 

 The values reflect the strong commitment to ensuring that pupils are supported to 
develop a love of learning, pride in their achievements and in their endeavours and 
to behave in a way that respects others and themselves. They are supported to take 
responsibility for their own behaviour and learning and to succeed in a positive and 
encouraging environment.  

 
 The school offers outstanding support for vulnerable children. There is a Nurture 

group and support during lesson times and lunchtimes for children who need some 
adult assistance. They can take part in the “Circle of friends” club at lunchtime. 

 
 Identified pupils are offered Lego therapy and gym trail activities to support their 

development. 
 
 Pupils say that teachers listen to them and help them to learn. Positive adult and 

pupil relationships contribute to the very positive attitudes that children have 
towards their learning. They engage enthusiastically with the learning opportunities 
provided and work cooperatively and collaboratively contributing enthusiastically 
to the harmonious community. 

 
 The school provides activities which are fun and motivating. There are regular 

assemblies to celebrate successes and out of school achievements. Special events 
support the development of children’s life skills. There are posters around the 
school representing famous role models to help raise children’s aspirations for their 
future. 

 
 There are high expectations and the clear behaviour policy is rigorously 

implemented by all in the community. Pupils understand the behaviour system and 
they know that it will be fairly used. They know the consequences of inappropriate 
behaviour as well as understanding what good learning behaviour constitutes. As a 
result, behaviour around the school and in the playgrounds is excellent. Children 
behave in a respectful and considerate way to adults and their peers. Adults provide 
excellent role models and clearly articulate extremely high expectations of, and 
aspirations for, pupils.  

 
 There are roles of responsibility for pupils to undertake such as prefects and 

members of the School Council. Pupils help to run the Upper School tuck shop. 
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 Pupils support one another in lessons as talk partners and using peer assessment. 

They use “C3B4ME” to remember to ask others for help before they speak to the 
teacher. 

 
 Children understand the need to support others in the community and they take 

part in activities to support charities.       
    

 Clear policies to tackle bullying, inappropriate behaviour and racial harassment are 
implemented and are understood and adhered to by staff and pupils.   
      

 Children receive awards for achievement and for displaying the values promoted by 
the school.  They collect points for Tickled Pink awards, Book Worm, Attendance, 
Being the Best they can Be, Star of the Day, Learner of the Week, Lunchtime Star, 
Homework, Amazing Arithmetic and Clued Spelling.  When these points are collated 
they receive Bronze, Silver, Gold and Platinum certificates and badges. 

 
 A member of the Pastoral Team monitors attendance and works very well with 

families to address any non-attendance or unauthorised holidays.   
          

 Pupils’ feelings and feelings of self-worth are considered and behaviour issues are 
managed in a manner that supports children’s healthy levels of self-esteem. The 
Pyramid Club is run by members of the Pastoral Team to support vulnerable 
children to build friendships and develop confidence. 

       
 Children are offered a range of trips and outings to support their learning. A wide 

range of clubs is available to the children to encourage them to feel confident and to 
develop their abilities and social skills. These are developed to address the 
children’s interests and needs. Some clubs are free of charge and there are staged 
payment options for the residential trip. 
            

 The induction of new children is very carefully planned and transition programmes 
are in place for when pupils transfer from Pre-school into Reception and from Year 6 
to Secondary school. The Year 6 pupils spend a week in the Secondary school in the 
term prior to their starting day and the rest of the children at Corringham move to 
their next Year group for a week at the same time. This supports children very 
effectively to settle quickly when they return in September. 
 

 Children new to the school have a personalised programme.  This includes a family 
welcome session conducted by a senior member of staff, a Buddy for the new child, 
and Pastoral support to make sure the child has a clear understanding of routines 
and where to go to ask for help.  
 

 Children in Year 6 are able to participate in a residential experience in France. This 
supports the development of their confidence and self-esteem as well as their 
abilities for collaboration and social skills. Those who were not able to go enjoyed a 
week of activities and events in school. 
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 The school works with The Balastonia Trust who support diversity and celebrate 
different cultures and The Bobby Moore Foundation to support pupils from 
disadvantaged backgrounds. These organisations promote positive attitudes 
through the activities they provide. 

 
 Identified children take part in the Brilliant Club linked to Cambridge University 

where they undertake a written project. They also visit the university. 
             
Areas for Development:- 
 
 There are plans to develop further links with The Balastonia Trust and The Bobby 

Moore Foundation.         
     

 The school aims to further develop understanding of diversity in a community that is 
rapidly changing. This would include making links with schools with a more diverse 
population. 
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Element 4 - Learner Progress and the Impact on Learning 
 
Strengths:- 
 
 The school works very effectively to achieve good pupil attainment. The historical 

underachievement of many pupils is being rigorously addressed and there is a clear 
focus on developing the whole school as a community of learners. 
  

 A clear understanding of the learning needs of children and all systems and learning 
opportunities ensure that all are able to succeed and achieve to the best of their 
ability.  
 

 Corringham took account of current research when deciding to move from setting 
children by ability in certain subjects to the use of mixed ability grouping where 
children can collaborate and learn from one another. They have seen the positive 
impact of this arrangement in pupil progress.  
 

 Pupils have a clear understanding of what is expected of them and what they need to 
do to make progress. Targets are set and children know their targets which they 
strive to achieve in order to make progress.  

           
 Pupil Premium funding is very effectively utilised to offer support to all to ensure 

that any gap in attainment between pupils is reduced or removed. Careful 
monitoring ensures that resources are allocated according to need as soon as they 
are identified. 

   
 The Senior Leadership Team rigorously analyse progress data and they identify the 

needs of pupils. Target Tracker is very effectively utilised. Staff are effective in 
scrutinising the learning journey of all pupils. The team identifies any additional 
needs and identifies any social or emotional barriers to learning which are then 
addressed. 
        

 Children with identified special educational needs make good progress. Carefully 
designed intervention and enhancement programmes are provided which are 
extremely effective in supporting children to develop and to experience success. 
          

 Provision for more-able pupils including careful differentiation of classroom 
activities ensures that such children are able to reach their potential.  
 

 The school’s specialist Speech and Language teacher and the Speech and Language 
therapists provide outstanding targeted support to pupils throughout the school as 
well as to those placed in the enhanced provision. One Speech and Language 
therapist has introduced “Shape Coding” where parts of speech are linked to shapes 
to support all children in the school and has developed Active Listening for Active 
Learning ideas.          
       

 Constructive feedback is designed to provide pupils with clear information on what 
they are doing well and what they need to do to progress. Use of AfL strategies by 
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children and staff and next step marking in books are effective in bringing about 
good progress. Pupils contribute to the assessment of their work and they are 
supported to consider the next steps they should take to move forwards. Dialogic 
marking is used to evaluate outcomes and close the gap between past and present 
learning.           
        

 Explicit success criteria and an understanding of expected outcomes are shared with 
all staff. They ensure that pupils understand expectations and are aware of the 
ambitious aspirations the staff have for them. Differentiation is planned in lessons to 
ensure that all are able to access appropriate learning opportunities. 

 
 Rigorous monitoring ensures that all aspects of provision are implemented to 

support children’s rapid progress. Teachers employ a number of e-learning and 
distance learning resources within the school and pupils can access from home 
Education City, Bug Club and My Maths. This allows pupils and parents to access 
homework and submit homework to teachers.  

 
Areas for Development:- 
 
 There are plans to continue to further develop transition and support with the 

partner schools.          
    

 ‘Life without levels’ is to be embedded and ‘best fit’ attainment judgements 
removed.           
   

 There is to be further development of support for disadvantaged and SEND children 
to continue to rapidly close any gaps through target setting and outcome 
monitoring.          
  

 The ‘mastery programme’ is to be developed with a particular focus on high prior 
attainment children. 
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Element 5 - Learning and Teaching (Monitoring) 
 
Strengths:-           
   
 The highly skilled leadership of teaching and learning is a significant factor in the 

greatly improved quality of provision. Rigorous monitoring of all aspects is 
undertaken by the Headteacher and her team. This ensures that all policies and 
procedures are effectively implemented and that there is a focus on learning. 
Performance management procedures effectively support the drive for excellence in 
classroom practice. 

 
 Carefully devised policies underpin the focus on outstanding teaching and learning. 

The school considers that every opportunity must be seized to help children to 
learn. 

 
 The creative theme based curriculum “Inspire”, which offers a wide range of 

stimulating learning opportunities, ensures that children are able to access learning 
through relevant and interesting activities and events. For example, children in the 
Early Years took part in the “Big Build” during a building project in the school. 
         

 The training and development of staff alongside a sustained dialogue about learning 
ensures that excellent learning opportunities are planned and delivered across the 
school. Staff understand expectations and through performance management their 
targets address pupil progress, achievement and attainment, whole school 
development, personal development and, where appropriate, subject leadership. 
         

 The importance of a focus on learning supports very positive attitudes, motivation 
and engagement towards learning. Pupil perceptions are carefully considered in 
order to ensure that effective provision is made. 

             
 Careful planning which includes taking account of what pupils’ needs and interests 

are ensures that teaching impacts on learning. Differentiated planning identifies the 
provision for different groups. Curriculum maps are differentiated to ensure all 
pupils are well supported, stretched and challenged. 

 
 Clear targets and high expectations contribute to the positive attitudes to learning. 

The contribution of highly skilled support staff has a significant impact on the 
learning of all pupils. 

 
 PIXL is used to monitor the progress of children in Maths. The programme offers 

resources, PowerPoints and worksheets to address gaps in learning. Teachers have 
received the relevant training. 

  
 Carefully focused CPD ensures that teachers understand expectations and are able to 

develop their skills to enable them to deliver effective learning opportunities. 
          

 High quality experiences are offered to enable children to become confident and 
independent learners. There is a wide range of enrichment opportunities available 
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to pupils. They have access to drums, keyboards and violins and there are many 
opportunities to enjoy cooking activities. The assistant caretaker leads Drama club 
and leads the drama productions. 
 

 The provision for supporting vulnerable pupils is extensive and carefully planned. 
Additional support such as the “Speed Up” programme is offered to children to 
improve their motor skills and coordination. 
 

 There are excellent opportunities for pupils to develop their spiritual, moral, social 
and cultural understanding. These areas are celebrated in assemblies and through 
visits and curriculum themes. 

 
Areas for Development:- 
 
 There are further plans to embed teachers’ use of formative assessment to ensure all 

learners make and/or exceed expected rates of progress. 
 

 Further development of the monitoring processes within lessons of Teachers and 
Learning Assistants and monitoring effectiveness of these will support consistency. 
  

 Whole staff training on the Corringham’s expectations of working is to be provided 
for LSAs and for teachers to ensure the effective use of classroom support. 
 

 Questioning will be developed in lessons to develop thinking and to make sure that 
all understand the learning. 
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Element 6 - Parents, Carers and Guardians 
 
Strengths:- 
 
 The views of parents are regularly sought and the overwhelming number of 

responses to parental questionnaires are positive. Staff take every opportunity to 
speak to them on a regular basis. This enables the school to gather information 
about how parents feel on a range of issues. 
 

 Corringham is clear that parents’ involvement in their children’s education is 
important in supporting the school’s efforts to develop the whole child and to 
understand their needs. Home to school books and reading records allow parents 
and teachers to communicate directly about learning. 

 
 Two children whose parents are deaf have received sign language lessons to 

improve their communication skills and to enable them to share information about 
their experiences with their parents. 

    
 The parents interviewed spoke very highly of the school and were extremely 

appreciative of the excellent care and learning provided for their children. They 
reported that the school gives them very good information about how their children 
are doing. They are invited into school regularly and are offered excellent support. 
They attend Parent Evenings which offer them opportunities to discuss their child’s 
progress and for teachers to share targets. 

 
 Reports to parents provide clear evidence of how all pupils are progressing and the 

impact of any interventions. Parents value the school’s commitment to involving 
them in their children’s school life. They know that they are fully informed of their 
children’s progress and development. They report that their children are happy at 
school and that they feel safe here. 

          
 Parents report that they greatly appreciate the school’s ethos. They feel that the 

school is “open” and that they can participate in the life of the school through 
workshops and visits and as members of the PTA. 

 
 Workshops for parents to learn about the curriculum are provided. They are offered 

Mathswatch which develops the links between home and school and a “Play Your 
Cards Right” workshop to make a set of playing cards with their child which they 
then use for learning activities. Parents also attend assemblies and celebrations. 

 
 Parents of Reception children are invited into school once a week to listen to their 

children reading at the end of the day.  
 
 The Pastoral team offer excellent support to children and families. They work with 

families who have been referred by staff or have self-referred to offer a range of 
support.  
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 Parents receive regular newsletters. The website offers extensive information about 
the school. Parents report that they can communicate well with the school through 
this and that they receive a timely response to any questions or concerns. 

 
 Parents appreciate the many clubs available to their children.  
 
 The PTA is open to all and many events are arranged for children and families. 

Parents appreciate the involvement of staff at these events.  
 
 The school nurse offers a termly drop-in session for parents to discuss any medial 

issues. 
 
Areas for Development:-          
 
The school’s aims are to work more closely with parents in a way which is both 
“Operational and Effective”. 
 
 To do this they plan to:-         

  
- Consult parents as to how they would like to be involved. 
- Strengthen partnerships with parental groups. 
- Further develop the role of volunteers in the school. 

 
 

 
 
 
  



IQM Self-Evaluation Report 
 

© Inclusion Quality Mark (UK) Ltd                   2015/2016 

 

 
Element 7 - Governing Body and Management 
 
Strengths:- 
 
 Ofsted reported in 2015 that, “The Stanford and Corringham Trust provide effective 

advice, resourcing and support to the school.” They also reported that, “The 
governing Body has high aspirations.”  It is clear that the Governing Body is highly 
effective in carrying out their role.  

 
 Governors are fully involved in monitoring the work of the school and they make 

valuable contributions. They are committed to continuing to develop the inclusive 
values through the policies they develop.  
 

 Governors are fully involved in devising development plans. They monitor provision 
through making regular visits to the school and by receiving regular reports on all 
aspects of school development.  
 

 Governors receive regular development opportunities delivered by the Headteacher 
and Thurrock Governor Services. 

 
 The school makes good use of external advice and support. They work closely with 

Thurrock representatives who support various areas of improvement.  
 

 There are established links with local schools and organisations. Events such as the 
Music festival, secondary transition programme and the Open Minds project allow 
Corringham staff and children to work with other schools. 

 
 The school has strong links with the Royal Opera House whose production park is in 

Thurrock. They develop music and dance projects for different Year Groups and the 
teachers receive training to support these. 

 
 A trainee teacher from a local Teaching School is placed at Corringham and her 

school Mentor has received training. 
 
 The “Play Your Cards Right” maths programme for parents and children was 

delivered in partnership with Thurrock Adult Community College. 
 
 Children are chosen as “Champions” to represent the school on a Young Person’s 

Community Council established by the Balastonia Trust. 
 
 During the assessment a representative from Thurrock Library Service spoke in 

assembly about the “Big Friendly Read” where children could receive awards for 
engaging in the project during the summer holidays. 
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Areas for Development:- 

 
 There are plans for the trust to grow and to share their practice. 
 
 Governors are to undertake further training.      

          
 Trust Governors in other schools are to share their knowledge and develop 

succession planning. 
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Element 8 - The School in the Community 
 
Strengths:- 
 
 The school has developed many community links. For example, the Balastonian 

Trust is a local group offering activities and events to raise awareness of diversity 
and promote tolerance. They offer activities to the school and the children and 
families. 

 
 Corringham Primary School has links with local schools. They take part in sporting, 

musical and drama events. 
 

 Children have visited local shops and parks. They visit local venues such as the 
library and the bank. Pupils perform at Care Homes and make Harvest Festival and 
food bank donations to community members. They participate in the Shoebox 
appeal. 

            
 Visitors to the school include, Police officers, Fire officers and Father David. Children 

visit the church for events such as Carol Services. 
 
 A Governor who is a Historian has made a file of local history information for the 

school. He has taken children on a walking tour of the area, the highlight being the 
tunnel used by pirates. 

 
 The School Council decide on the charities the pupils will support during the year. 

One child had her hair cut off and donated it to the Princes’ Trust to use in making 
wigs for children with cancer who have lost their hair. 

 
 The pre-school offers breakfast and tea time clubs and their holiday clubs are open 

to all children in the area. 
 
 The school takes part in the Borough Music Festival and Choir competition. They 

hosted the Poetry competition. 
 
 West Ham United run after school football clubs. 
 
Areas for Development:-          
 
 The school intends to consolidate the Community Ethos within the pupil, staff and 

parent community.         
      

 There are plans to continue to improve the image of the school within the 
community and be seen positively by all.      
        

 Corringham Primary School aims to increase visibility within the community 
through activities such as charity work, gardening & Christmas carol singing. 
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 They aim to reflect on their ethical and moral values and to generate community 
cohesion through activities in all departments so that the community spirit grows 
organically. 

 


